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Durham’s Partnership for Children

NC Pre-K Program
REQUEST FOR APPLICATION
FY 2012-2014
Multi-Year Bid Requested

Application Deadline:

Applications must be received in the Partnership office by:

Tuesday, February 21, 2012, 12:00 noon.

Submit Original, 5 copies, and an electronic copy (CD)

No fax or email copies allowed
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Durham’s Partnership for Children
NC Pre-K Program
Application Guidelines and Application Package
Two Year Application: FY 2012-2014
All applications are due at Durham’s Partnership for Children’s office by

12:00 NOON on Monday, February 20, 2012
APPLICATION PURPOSE and AVAILABILITY

NC Pre-K funds and Smart Start funds may only be used to support services for young children in the year prior to Kindergarten and their families who reside in Durham County.  NC Pre-K and Smart Start funds are available to community based organizations, nonprofit agencies; small businesses operating a child care center and public schools that wish to develop services for young children and families for pre-k the year before kindergarten.  Sites will only be funded for a maximum of one year, from July 1, 2012 through June 30, 2013. The Partnership reserves the right to extend applications for a second year. Sites wishing to apply for two years will complete this full application form for year one (2012-2013).  A year later, those sites will complete a short application for the second year (2013-2014). 
All awards are contingent upon NC Pre-K and Smart Start funding made available from the N.C. General Assembly.

APPLICATION PRIORITIES and FUNDING CRITERIA

All applicants must specifically describe how their site furthers: 

1) the Smart Start, NC Pre-K and Partnership goal of helping children become ready for school;

2) the Partnership goal of family involvement in every aspect of the program

SITES FROM WHICH WE ARE SEEKING APPLICATIONS

Applications are sought from Head Start, Durham Public School’s Pre-K program or four or five star childcare centers in Durham County.

APPLICATION REQUIREMENTS 

Reporting: All sites selected for funding under this grant will be required to submit monthly attendance reports, submit children’s creative curriculum assessments, a year-end report to Durham’s Partnership for Children NC Pre-K Department and to meet monitoring requirements as indicated in the NC Pre-K Program Guidelines and Requirements.

SEEK Participation:  Participating sites must have the ability to participate in the DCDEE SEEK program.  SEEK captures child attendance and provides reimbursement to child care providers for subsidy purposes.  Further information will be shared as released from DCDEE and contingent upon acceptance into the NC Pre-K program.
Audit and Legislative Requests: Each applicant must agree to provide any information requested and must also agree to participate in any audit or evaluation of More at Four or Smart Start that is required by the N.C. General Assembly or other state officials or agencies. 

APPLICATION REVIEW PROCESS

The School Readiness/ NC Pre-K Committee reviews applications and present their final recommendations to the Board of Directors who votes on the final package.  This package is then forwarded to the N.C. Partnership for Children and the Division for Child Development and Early Education to ensure that it meets the outlined goals.  Once the plan is approved, local contracts may be awarded by the Partnership to begin August 1, 2012.  Final funding is contingent upon approval of the budget for Smart Start and NC Pre-K by the N.C. General Assembly.

APPLICATION DEADLINE

Applications must be received (not postmarked) by 12:00 NOON on Tuesday, February 21, 2012 in the Partnership office, 1201 S. Briggs Avenue Suite 210, Durham, NC 27703. Applications received after this time will not be reviewed.  Send one original, 5 complete copies, and a CD or diskette that includes all components of your application.  
No fax or email copies will be accepted.

APPLICANT WORKSHOPS
Two applicant workshops will be held on January 31, 2012, 2pm-4pm and on February 6, 2012, 9:30-11:30.  All applicants are strongly encouraged to attend at least one session. Please R.S.V.P. by Thursday, January 26, 2012 by calling Danielle Johnson at 403-6960 x225 or danielle@dpfc.net.  
Workshops will be held at:
Durham’s Partnership for Children Large Conference Room

1201 S. Briggs Avenue, Durham 27703

A copy of the NC Pre-K Guidelines and Requirements will be provided at the workshop sessions.  If you desire to access this document prior to the workshops, please visit 
the Division for Child Development and Early Education website.
QUESTIONS and TECHNICAL ASSISTANCE

You may contact Danielle Johnson, NC Pre-K Manager at 403-6960 x 225 if you need help or have any questions.  Technical assistance or questions must be requested prior to grant submission.  
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NC Pre-K APPLICATION FORM 2012 - 2014
	Name of child care center/school:
	

	License #:
	
	Star Rating*:
	

	Name/Title of Director/Owner/Principal**:
	

	Please indicate Administrative level:
	

	Street address with zip code:
	

	

	Mailing address, if different than street address:
	

	

	Telephone:  
	
	Fax:
	

	Email:
	


* The site administrator may not serve as staff in any classroom within the center.

The following requirements must be met in order to participate in the NC Pre-K program:

	1.  The lead teacher in the NC Pre-K classroom must have a BA/BS degree and a Birth through Kindergarten (BK) license, or be willing to continue their education to earn their (BK) license.  Programs have 4 years from time of becoming a NC Pre-K site to meet these requirements.  Year site entered NC Pre-K  __  (if applicable)

	Do you have a B-K licensed teacher?     Yes    No

	If no, explain your plan to meet this requirement and time frame for having a BK licensed teacher:

	

	

	

	2.  The Assistant Teacher in the NC Pre-K classroom must have an AAS in Early Childhood Education or, CDA or be willing to continue their education to obtain this requirement. Programs have 4 years from time of becoming a NC Pre-K site to meet these requirements. 

	Do you have an assistant teacher with one of these requirements?    Yes    No

	If no, explain how you are addressing this:

	

	

	

	3.  Teachers with BK licensure and Assistant Teachers with an AAS in ECE or CDA are to be paid a compensation package (salary and benefits - such as health and retirement) comparable with public school teachers.  [See Tables 3 & 4 attached]   

	Are your lead teachers/assistant teachers receiving a benefits package at a level with the public school system? [See Tables 3 & 4 attached]    Yes    No

	If not, each site must have and provide a detailed  written plan for meeting required teacher compensation packages for both year 1 and year 2. Attach written plan if required.
	

	

	4. Please list other resources your agency is receiving (i.e., grants, in-kind, etc.):

	

	5. Teachers are required to have daily prep-time.  Do your teachers receive prep time  Yes    No
What is the time frame for teacher’s prep- time?

	6.  All NC Pre-K classrooms will score a 5.0 on the Early Childhood Environment Rating Scale Revised (ECERS-R) by the beginning of the second year of operation.  


	        What was your last ECERS-R score & date of score?



	7.  The class size is limited to 2 teachers with 18 children or a 1:9 ratio.  

	       What is your current class size and ratio?
	

	8.  Child care programs must use one of the state approved curricula (see page 13)


	       Name of the curricula your site  currently  is  currently using:
	

	9.   If the curricula you are using is not state approved what curricula do you plan on implementing in your NC Pre-K  classroom/s:
10.  Children must have an annual health screening prior to attending the program (or within 30 days).   

What does your center do to encourage health screenings?


	11.  Children must have a developmental screening, using an approved instrument, within the first 60 days of entering the program.  Most children are screened prior to entry. For those who have not received screening, how will you meet this requirement? 

	Does your site use the Dial 3 screen tool?  If not What screening instrument is used? 

Please list the staff person trained to conduct the developmental screen: 
	

	12.  Do you have staff trained to conduct on-going assessments of children three times during the school year?   Yes    No

	Name of ongoing assessment tool:
	

	Please list staff member trained to conduct on-going assessments and submit a copy of training certificate:
	

	13. Each site must have an individual written plan for transitioning children from the child care program into kindergarten.  Do you have a transition plan?   Yes    No      If yes, please submit a copy. If no, please provide project plan for developing transition plan requirement. 

	14. All sites are required to have a parent involvement plan.  What strategies have you taken to encourage parental involvement?  Please submit written plan.

	

	

	

	

	

	

	15. Is it your plan to:

        blend NC Pre-K  children with an existing  classroom, or

        open a new classroom space for this program?

	16. Current number of NC Pre-K  slots:
	

	17. Number of NC Pre-K  slots desired:

	

	18. In a separate document, provide a narrative of 200 words maximum describing why you want your site to participate in the NC Pre-K program.   


Durham’s Partnership for Children Responsibilities:

Programs participating in NC Pre-K will be monitored by Durham's Partnership for Children on a regular basis for compliance with program requirements.

Programs will be reimbursed based on monthly attendance sheets.  Payment will not be disbursed until attendance is verified.

A contract between a site and NC Pre-K will be generated by Durham’s Partnership for Children, Smart Start, and the Division for Child Development and Early Education.  NC Pre-K funds will be disbursed when all signatures are on each contract.

Child care centers may not enroll NC Pre-K children directly.  Each family will be screened for eligibility and given a scholarship by NC Pre-K staff.

	


APPLICANT RESPONSIBILITIES

Please indicate with a check mark your agreement to participate in the following responsibilities if awarded a NC Pre-K grant.
· Provide opportunities for potential NC Pre-K families to view center and meet staff

· Submit pre-contracting information and a signed contract (developed by Partnership staff and provided to site contact prior to beginning of school year)

· Provide accurate monthly attendance reports

· Attend Site Directors monthly meetings 
· Attend scheduled NC Pre-K staff trainings 

· Submit any and all paperwork as required in an effort to adhere to NC Pre-K Guidelines and Requirements
· Follow the Durham Public School student/teacher calendar (adopted as the NC Pre-K calendar)

· Provide a year-end report

· Participate in monitoring and site visits, as needed, by Partnership staff
· Provide other resources information for fiscal reporting to the state.
· Compensate teachers per State requirements.

· Participate in SEEK program

	
	
	

	Site Administrator Signature
	
	Date


EDUCATION STANDARDS

LEAD TEACHERS

	Name
	
	Education
	

	
	B-K level (i.e. SP I, SP II, Provisional)

	ECE hrs
	AAS or higher in ECE or related field  Y or N. List degree
	Attending school Y or N

If attending list school
	TLU Status (i.e. Active, Waitlist, Not enrolled)

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	


Comments: 

TEACHERS (ASSISTANTS)
	Name
	
	Education

	
	AAS or higher in ECE or related field  Y or N
	ECE hrs
	CDA

Y or N
	Attending school Y or N

If attending list school

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


Comments:
ADMINISTRATOR

	Name
	Education

	
	Level
	Yrs exp.
	ECE hrs
	AA or higher in ECE or related field  

Y or N and

list the degree
	School attended or attending

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	


Comments:
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Checklist of Documents for NC Pre-K Application

FY 2012/13; 2013/14
	Site Name:
	


I. REQUIRED
The following documents, at a minimum, MUST be included in the NC Pre-K application submitted to the Partnership.  Place a check mark in the box preceding each document to indicate that the completed document is included in the packet.

 Application for NC Pre-K Site form

 Documentation showing an estimate of staff education and program scores.
 Detailed Transition to Kindergarten Plan 

 Family Involvement Plan 
 Health Plan
 Applicant Responsibilities form

 Checklist of Documents (this form)

 Narrative of why the program desires to voluntarily participate in NC Pre-K (200 word maximum)

If awarded a NC Pre-K grant, I can/will provide all documentation to support compliance with items listed in the Application Form.    Yes    No

	
	
	

	Site Administrator Signature
	
	Date


NC- Pre-Kindergarten Program Requirements Section 5

Issue Date: August 2011
A. Early Learning Standards And Curricula
NC Pre-K programs must be knowledgeable about Foundations: Early Learning Standards for North Carolina Preschoolers and Strategies for Guiding Their Success, and use these early learning standards to guide their planning of developmentally appropriate, high-quality prekindergarten experiences for children.  Foundations is available at http://www.ncprek.nc.gov/Foundations/pdf/BW_condensed.pdf
In addition, each NC Pre-K classroom shall use an approved curriculum.  The selected curriculum must be approved by the NC Child Care Commission.  The Child Care Commission shall approve additional curricula during quarterly meetings following a pre-determined timeline.  This shall be reflected in the NC Child Care Commission minutes.
The following list represents currently approved preschool curricula:
1. The Creative Curriculum® for Preschool, 4th Edition or 5th Edition, Teaching Strategies, Copyright 2002

2. The Empowered Child ™, Childtime, 2nd Edition, Copyright 2007 (Approved for use in Childtime programs.)

3. Explorations with Young Children: A Curriculum Guide from the Bank Street College of Education, Gryphon House, Copyright 1992

4. HighScope Preschool Curriculum, HighScope Press, Copyright 2002

5. Opening the World of Learning™ (OWL), Pearson Early Learning, Copyright 2005 (Approved with the stipulation that full-year programs have a plan to supplement or extend the curriculum since OWL is designed to cover a school year.)

6. Passports: Experiences for Pre-K Success, HighReach Learning, Copyright 2007 (Approved with the stipulation that programs purchase the Compass and at least one set of study/theme materials.)
7. Tutor Time LifeSmart™, Copyright 2005 (Approved for use in Tutor Time programs.)
B. Instructional Assessment
Classrooms are required to conduct ongoing assessments to gather information about each child’s growth and skill development, as well as inform instruction.  The following instruments meet this requirement. 
1. HighScope Preschool Child Observation Record (COR) (second edition)

2. Work Sampling System (Meisels)

3. Creative Curriculum Developmental Continuum, Ages 3-5 and Teaching Strategies GOLD;
4. Galileo On-line Assessment System

5. Learning Accomplishment Profile – Third Edition (LAP-3)

6. Learning Care System (for use with Tutor Time LifeSmart™ and The Empowered Child™ Childtime)
Table 3. Compensation Packages for Eligible Teachers Working in Nonpublic School Programs

B-K Licensure, Pre-school Add-on Licensure, Provisional B-K Licensure, Initial Provisional Lateral Entry B-K License & BA/BS Degree
	Experience
	0
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12
	13
	14
	15

	Minimum Compensation
	$26,260
	$26,680
	$27,120
	$28,680
	$30,080
	$31,420
	$32,710
	$33,750
	$34,230
	$34,720
	$35,220
	$35,710
	$36,220
	$36,730
	$37,260
	$37,800

	Compensation

Target
	$30,900
	$31,322
	$31,786
	$33,392
	$34,834
	$36,215
	$37,543
	$38,615
	$39,109
	$39,614
	$40,129
	$40,633
	$41,159
	$41,684
	$42,230
	$42,786


Notes

1. Minimum and Maximum Compensation Target (Salary and Benefits) Packages based on North Carolina Public School Salary Schedules for Certified Employees - Bachelor’s Degree Certified Teacher Salary Schedule 5th Pay Period 2005-2006.  For Minimum Compensation Tables for more than 15 years of service, see:  http://www.dpi.state.nc.us/docs/fbs/finance/salary/schedules/2005-06schedulespayperiod5.pdf

2. Health benefit calculation based on 2005-2006 NC State Health Plan rate $321 per month (12 months of employment). 

3. Retirement benefit calculation based on 3% of annual salary.  

4. Compensation scale assumes a 40-hour work week for 36 weeks (10-month school year) (1,440 hours: includes 6-6 ½ hours direct child contact, plus related instructional planning, home visits, family conferences, professional development activities – See Section 6. b).  
5. Employer and employee state and federal taxes are not included in these figures. 

6. County supplements are determined by the Local NCPRE-K Committee. 

7. Initial Provisional Lateral Entry B-K License – Granted to a teacher with a BA/BS degree in child development, early childhood or a related field (human development and family studies, or psychology), and at least a 2.5 GPA.  Upon completion of B-K requirements teacher recommended for a B-K Standard Professional I or II license. 

8. Provisional B-K Licensure – Granted to a teacher with another North Carolina license. Ex:  Teacher with K-6 license approved for a provisional B-K or 
Preschool Add-on.  Upon completion of B-K requirements teacher recommended for a B-K Standard Professional I or II license and/or Preschool Add-on License. 

9. Teaching Experience – One year of full time (at least 30 hours/week) teaching experience in a public or nonpublic setting is given for each increment (step) 
on the state salary schedule. Experience is determined by the NC Department of Public Instruction (DPI) at the time the license is issued.  Teachers should be placed at the “0” level of experience until the DPI Licensure Section computes “years of experience,” which are denoted on the license document mailed to the teacher. Teacher’s salary would move to the appropriate step of Table 3 upon receipt of license.  
Table 4. Compensation Packages for Teacher Assistants Working in Nonpublic School Programs

AA/AAS Degree in Early Childhood Education

	Experience
	0
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12
	13
	14
	15

	Minimum Compensation
	$15,810
	$16,063
	$16,328
	$17,267
	$18,110
	$18,917
	$19,693
	$20,319
	$20,608
	$20,903
	$21,204
	$21,499
	$21,806
	$22,114
	$22,433
	$22,758

	Compensation

Target
	$20,136
	$20,397
	$20,670
	$21,637
	$22,505
	$23,337
	$24,136
	$24,781
	$25,078
	$25,382
	$25,692
	$25,996
	$26,312
	$26,629
	$26,958
	$27,293


Revised September 13, 2006 – Minimum Compensation and Compensation Target (based on a 10-month school year)

Notes

1. Minimum and Maximum Compensation Target (Salary & Benefits) Packages based on Fiscal Year 2005-2006 North Carolina Public Schools Salary Schedules - Curriculum Support Personnel Salary Grades for Teacher Assistants with at least AA/AAS degree.  

2. Health benefit calculation based on 2005-2006 NC State Health Plan rate $321 per month (12 months of employment).  

3. Retirement benefit calculation based on 3% of annual salary.  

4. Compensation scale assumes a 40-hour work week for 36 weeks (10-month school year).  NC Pre-K teacher assistants work 37.5-40 hours a week for 36 weeks.

5. Employer and employee state and federal taxes are not included in these figures.

6. Teaching Experience – One year of full time teaching assistant experience (at least 30 hours/week) in a public or nonpublic setting is given for each step in 
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