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Table 1. Child Care Placement Trends
% Change
Quality Indicator FY 08/09 Trend
v FY 04/05 - FY 08/09
% of all Placements in 4 & 5 Star Facilities 57% 2 +7%
% of Subsidized Placements in 4 & 5 Star Facilities 69% 2 +19%
% of Subsidized Special Needs Placements in 4 & 5 Star Facilities 86% 2 +31%
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Table 2. Child Care Workforce Education

. . % Change
Workforce Quality Indicator 2003 2009 2003- 20%9
Center Directors with Bachelor Degree or Higher 52% 55% +3%
Center Directors with Associate Degree 6% 8% +2%
Teachers/Assistants with Bachelor Degree or Higher 25% 33% +8%
Teachers/Assistants with Associate Degree 9% 12% +3%
Family Care Providers with Bachelor Degree or Higher 11% 22% +11%
Family Care Providers with Associate Degree 16% 16% 0%
All Providers with High School Only, Workshops or Less 15% 9% -6%

Table 3. Child Care Workforce Compensation The median self-reported salary of
a child care center director is 18
. - percent less than the starting salary
Workforce Quality Indicator 2003 2009 of & Durham Public School teacher
Center Director Median Hourly Earnings $14.00 $16.83
Teacher and Assistant Teacher Median Hourly Earnings $9.25 $11.00 Some child care providers reported
- - - - that they worked another paid job in
Family Care Providers’ Median Hourly Earnings $6.17 $9.52 addition to their job as a child care
provider (13 percent teachers, 12
Note: The 2009 compensation figures have not been adjusted for inflation. Using percent assistant teachers, 9
the Consumer Price Index, the inflation from January 2003 to January 2009 is percent family care providers)

estimated to be 16.2 percent.

Sick Leave Experience and Turnover
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Figure 4. Child Care Workforce Experience
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Figure 5. Annual Turnover Rates of Child Care Workers
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Health and Early Intervention
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Early Intervention and Special Education Services '
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Figure 7. Early Intervention Ages Birth -2 Years
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Family Support
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71,+.,")+1)-%3"%+-)%,4). &/H1:-) 1" H)#1>H%&() %, 4) (#;. 7-(+1)-, ("#-) +$%+)%33) 10)!"#$96&) 21" +8'()81",>) 7$.34#-,)>-+) +$-)
(HH1,>-(+) (+%6#+)+15%#4) ("T7-(().,) (7$113)%,4).,)3.0-<

12008/09 Performance Based Incentive System results compiled by North Carolina Partnership for Children

2 Working in Child Care in Durham County: Durham Child Care Workforce Study 2009. The full study can be found at: http://
dpfc.net/Admin/uploads/photos/Documents/reports/WorkforceStudyFullReportFinal11.17.pdf

3 Supporting Durham’s Families: The Incredible Years Basic Parent Training Program. The full report can be found at: http://
www.dpfc.net/Admin/Uploads/Photos/Documents/reports/Finall Y Brief.pdf
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