
Cosas que ayudan programas de paternidad

Plan: Un completo processo de plan que incluje una 
investigación de prueba sobre practicas en reclu-
tamiento, programas, y programas de estudios.  Una 
recomendación es que los proyectos sean pequeños 
y desarrollen despacio.
Reclutamiento:  Reclutamientos tradicionales méto-
dos no funciónan.  Obtener participaciónes de los 
padres es más fácil si el programa ya tiene una con-
exión con las familias. Por ejemplo, Hablando con 
madres que participando en un programa similar 
para que refieran los padres de los niños.  También, 
programas y participantes del programa deben 
hablar con otros hombres en los lugares que donde 
se encuentran.  Por ejemplo, las barberias, iglesias, y 
en la cancha de deportes.
Empleados:  En todos programas efectivos, los 
empleados-asistencias sociales, y trabajadores de 
educación de padres son importante para éxito del 
programa.  La habilidad crear relaciónes es muy im-
portante en dirigir las barreras que los padres tienen 
y los factors que contribuyen a participaciónes baja 
en la vida del niños.  Para progra-
mas paternidades sean efec-
tivos, es necesario que 
los em-

pleados y otro personales reciban instrucciónes ex-
tensivo.
Indíce:  La mayoria de los hombres que vienen a  
los programas de paternidad estan interesados en 
más que tenidos un trabajo y pagandos dinero man-
tenimiento de los niños.  Este programa debe tener 
temas como desarrollo del infantil, costumbres del 
padres, comunicación positivo con su familia, y prac-
ticas que apollan una padre efectivo.  Existen difer-
encias entre grupos de padres.  Una solución es tener 
un programa que tiene información pertinente para 
la polaciónes diferentes.  Tambien, la mayoria de 
los padres que participarón en esta entrevista dicen 
que es importante incluir actividades masculina en 
el programa.

Estrategias recomendadas par alas 
iniciativas de apoyo paternal 

Basado en la información recogida de investiga-
ciones, modelos efectivos y la comunidad de Dur-

ham, estas son las sugerencias para los papeles po-
sibles que la Partnership podría jugar para fomentar 
el desarrollo de la programación comunitaria para 
los padres. Están dividas en dos áreas:

1.Financiar los servicios directos para los padres 
por medio de las agencias y organizaciones 

locales. 

Determinar la población de padres y los •	
resultados deseables antes de expedir un 
perdido la oferta. El centrar los esfuerzos y los 
fondos en los padres que tiene más factores de 
riesgo servirá a los que tienen más necesidad y 
será un enfoque específico. Por ejemplo, se ha 
demostrado que las intervenciones prenatales 
son muy efectivos. Un programa para los 
padres podría ser integrado en una educación 

más extensa y en programas de apoyo para 
familias saludables que ya existen en la 

comunidad. 
Proveer a los proyectos •	

aprobados con los recursos 
necesarios para tener éxito 

incluyendo los fondos y el 
tiempo. Permitir que tenga 

un año para planear.

Utilizar un enfoque colaborativo en que los •	
programas existente de paternidad y otros 
socios interesados y relevantes ayudan a 
planear y llevar a cabo el programa. La 
programación nueva debe complementar los 
programas que ya existen.
Incluir expectativas específicas con respecto •	
a las mejores prácticas dentro de un perdido  
la oferta para provisión de los servicios del 
programa. 

2. Funcionar como un catalizador para un 
esfuerzo comunitario para dirigir los asuntos en 

una manera más general y sistemática.

Mejorar lo ya esta ócurriendo en la comunidad •	
para facilitar el proceso de crear un plan 
comunitario y servir a padres de manera 
efectiva. 
Desarrollar lo que ya esta ocurriendo en la •	
comunidad  para facilitar un proceso para crear 
un plan para toda la comunidad que sirven a los 
padres más eficazmente.
Proveer la ayuda técnica y el entrenamiento a las •	
agencias y proveedores de servicios directos que 
sirven a los padres o que desean servir a los pa-
dres. Por ejemplo, la Partnership podría: 
1) organizar y/o patrocinar con regularidad dis-
cusiones de mesa redonda sobre la paternidad 
presentaciones formales sobre asuntos comunes 
para los socios interesados; 
2) dirigir el uso de una herramienta de auto 
evaluación y planeación que ayuda a los progra-
mas de servicios familiares a evaluar si la orga-
nización está listo para proveer a los padres de 
los servicios; 
Fundar un grupo con el propósito de enfocar •	
en las políticas cambiantes y las actitudes que 
funcionan como una barrera contra los servicios 
necesarios. 
Dirigir una campana de publica para proveer in-•	
formación sobre el función jugado por los padres 
en el desarrollo saludable de sus niños y para 
disipar los mitos sobre los “padres acabados.”
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Desde 1995, Durham’s Partnership for 
Children, recipiente del subsidio de 

Smart Start, ha sido una agencia de finan-
ciación, una organizadora catalizadora 
en la comunidad para los esfuerzos de 
satisfacer las necesidades de los niños en el 
condado de Durham. Durante ese tiempo, la 
organización ha realizado mucho progreso 
en mejorar el estado de la educación y el 
cuidado temprano en nuestra comunidad. 
El número de centros de cuidado infantil de 
alta calidad ha aumentado por 31% en el 
condado de Durham y el número de niños 
matriculados en un programa de cuidado 
infantil de alta calidad ha aumentado por 
58%.

Aunque se ha realizado progreso extraor-
dinario, la Partnership sigue siendo con-
sciente del hecho que a pesar de nuestro 
esfuerzos, hay muchos niños y familias en el 
condado de Durham que todavía les faltan 
servicios necesarios y el conocimiento que 
es necesario para recibir estos servicios. Al 
igual que una organización que aspira a 
servir a todos los niños desde el nacimiento 
hasta los 5 años en el condado de Durham, 
continuamos buscando maneras de involu-
crar y servir a estas poblaciones.

El comité de asignación y la junta directiva 
de la Partnership reconocieron que cuando 
examinamos maneras de encontrar y llenar 
las brechas, necesitamos más información 
sobre servicios para los padres. Por eso, la 
Partnership comisionó un estudio en 2007 
para examinar los servicios de paterni-
dad y proveer recomendaciones para el 
futuro. La Partnership otorgó la contrata 
con Marsha Munn para llevar a cabo este 
estudio, y el resumen ejecutivo que sigue 
representa un vistazo al trabajo que ha 
sido preparado.

Al igual que cualquier estudio, este resumen 
ofrece interpretaciones de la cantidad 
considerable de datos recopilados. Por ser 
una agencia dedicada a la colaboración, 
somos conscientes de que nuestros lectores 
también pueden ofrecer una visión de estos 
datos. Como catalizadora para discusiones 
en el futuro, animamos a quienquiera tenga 
interés a leer todo el estudio, lo  cual 
estará disponible bajo demanda. Por favor, 
póngase en contacto con nosotros mail@
dpfc.net. Nos alegramos de compartir este 
resumen ejecutivo con Usted y agradecemos 
su retroalimentación.  

Durham’s Partnership for Children, una 
iniciativa de Smart Start
2007 Agosto
 

SugerenciasPrefacio

Perspectiva 
General
La paternidad es un interés que va creciendo en 

importancia para muchas organizaciones de 
servicios humanos por todo el país. Como resultado del 
surgimiento de los modelos diferentes la investigación 
en este campo es más común y los resultados son más 
concluyentes. Durham’s Partnership for Children no es 
una excepción. La Partnership comisionó este reporte 
ayudar determinar el tipo de iniciativa que es 
necesaria ayudar a los hombres a llegar a ser mejor 
padres. Y los papeles posibles de la Partnership en 
este esfuerzo. Al preparar este reporte la contratista 
examinó investigaciones sobre los efectos que son 
causados por la ausencia de padres, las prácticas y 
currículos más efectivos, y entrevistó a individuos de 
agencias y organizaciones relevantes en Durham, y 
otros programas locales, estatales, y nacionales que 
proveen programas de paternidad. 
Las estadísticas se están muy preocupantes. Más de 
27% de las familias en NC no tiene un padre en la 
casa. Además, casi una mitad de los padres que no 
viven con sus hijos no están en contacto con ellos para 
nada. Los niños que se crían sin la presencia de un 
padre son más probables de vivir en una situación 
de pobreza, y aunque la ausencia del padre ocurre 
a todos los niveles de ingreso, los efectos son más 
graves para los niños de familias con ingresos más 
bajos. En Durham, el porcentaje de familias con 
madres solteras que viven bajo el nivel de pobreza 
fue 33.4% comparado con el 3.3% de las parejas 
casadas. Además, los niños jóvenes son afectados 
más; los niños menores de cinco años que viven con 
madres solteras tienen la posibilidad de vivir bajo el 
nivel de la pobreza veinte veces más de familias que 
tienen un padre en la casa. 
Las investigaciones confirman que los padres juegan 
un función único y crucial en el desarrollo saludable 

de sus hijos, y la ausencia de los padres tiene muchos 
efectos negativos. La ausencia de un padre tiene una 
serie de efectos negativos que abarcan desde un 
mayor riesgo de resultados negativos en diferentes 
aspectos (físico, cognitivo, conductual, y académico) 
hasta un riesgo mayor de abuso. Por ejemplo, los 
niños que se crían sin la presencia de un padre tienen 
la posibilidad de repetir un grado en la escuela o ser 
expulsado dos veces superior a los que viven con sus 
padres. Además, la mayoría de padres que tienen 
un ingreso bajo y que no viven con sus hijos vienen 
de una familia en que el padre no estaba presente 
tampoco así que el ciclo se va repitiendo.
En el condado de Durham, hay algunos programas 
que se enfocan específicamente en los padres y otros 
programas que tienen el interés y la capacidad 
organizativa para servir a los padres. La mayoría 
de estos programas, no obstante, sienten que no 
tiene bastante empleados ni recurso financieros para 
llevar a cabo un plan bien pensado. Sin embargo 
estos programas piensan que necesitan los padres 
para tener programación apropiada. Estas agencias 
han identificado muchos grupos de alto riesgo  
que necesitan ayuda en Durham: ingreso bajo, 
adolescentes, latinos, afroamericanos, los padres que 
están en cárcel, y los que están a riesgo de ir a cárcel 
por no haber pagado pensión alimenticia. Aunque 
existen programas para las madres o las parejas 
casadas, no existen muchos programas designados 
específicamente para los padres. 
Lo que hemos aprendido de las iniciativas de 
paternidad a los niveles locales, estatales, y 
nacionales es que las intervenciones para los padres 
si funcionan y pueden llevar a resultados deseables. 
No hay solamente una solución correcta, sino 
existen una serie de herramientas y estrategias que 
funcionan dependiendo de la población atendida, 
los resultados deseables, y los empleados y fondos 
necesarios para el proyecto. El tema común es un 
enfoque exhaustivo que incluye una gran variedad 
de servicios de educación y apoyo. 

“Hay muchos padres que quieren ayudar a sus hijos, pero casi no pueden cuidar 
de ellos mismos. No son padres acabados sino arruinados.”   
—Jimmy Lewis, Juzgados de Familias en Durham 

“Nuestros padres son aislados, tienen baja autoestima, trabajan por muchas horas  
y tiene pocas válvulas sociales de escape.” – Katuska Olave, Head Start 

“Los padres ausentes ya se dan cuenta de que sus hijos se enfrentan muchas dificultades sin tener los padres en sus vidas. 
Ellos son veteranos, en que muchos vienen de familias sin un padre, y saben los momentos difíciles a que sus hijos tendrán 
que enfrentarse. Muchos padres desean una segunda oportunidad para ayudar a sus hijos a pasar la vida con éxito. 
Por participar en un programa de paternidad, recibirán esta oportunidad.” – Sisters of Charity Foundation

Durham’s Partnership for Children, A Smart Start Initiative

For the full report, visit www.dpfc.net
Durham’s Partnership for Children 1201 S. Briggs Ave   Suite 210   Durham, NC  27703
919.403.6960      919.403.6963 fax     mail@dpfc.net 
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Informe De La  Paternidad: 
Determinar una Línea de Acción en el Condado de DurhamKeys to successful fatherhood programs

Planning: A thorough planning process should include 
research of evidence-based practices in recruitment, 
programming, and curriculum. It is recommended 
that projects start small and expand gradually.

Recruitment: Traditional recruitment methods 
typically do not work. Getting fathers involved is 
easier if the program already has a connection to 
the families, such as reaching out to mothers who 
are involved with similar programs to refer their 
children's fathers. Also, programs and program 
participants  should reach out to other men in the 
places they congregate, such as  barbershops, 
basketball courts, churches, etc.

Staffing: Like any effective program, staff 
members—case workers, parent educators and 
facilitators — are the key to its success. The ability 
to build relationships is paramount in addressing the 
barriers fathers face and the factors that contribute 
to their lack of involvement in their 
children’s lives. In order for 
fatherhood programs  to 
be effective, 

program staff as well as other frontline personnel 
working with fathers, must receive extensive 
training. 

Content: Most men who come to fatherhood programs 
are interested in more than finding a job and paying 
their child support. Program content should cover 
topics, such as child development, parenting skills and 
positive family communication, including practices 
that support effective co-parenting.  Differences do 
exist among certain groups of fathers. The key is to 
tailor program  approaches to different population 
needs and preferences. Moreover, almost all the 
interviewees mentioned the importance of including 
male-oriented activities in the program.

Recommended strategies for supporting 
fatherhood initiatives 

Based on information gleaned from research, 
effective practice models and the Durham 

community, these are recommendations for roles the 
Partnership could play in developing a supportive 
community for fathers. They are divided into two

areas.

1. Funding of direct services to fathers through 	
	     local agencies and organization. 

Determine the population of fathers to serve and •	
the outcomes desired. Focus efforts and funds on 
those known to have the most risk factors may 
be a more targeted approach. For example, 
prenatal interventions have shown to be very 

effective. A program for expectant dads could 
be integrated into broader education and 
support programs for healthy families that 

already exist in the community.

Award any approved projects •	
the resources needed to succeed, 

including time and money. Allow 
a year of funded planning.  

Utilize a collaborative •	
approach where existing 
fatherhood programs 

and interested partners help in planning and 
implementing the program. Any new programming 
should compliment existing programs.

Mandate within Request for Proposals that •	
services must include specific expectations around 
best practices.

2. Acting as a convener/catalyst for a community-
wide effort to address the issues in a broader,  

more systemic manner.

• Build on what is already occurring in the community 
to facilitate a process to create a community-
wide plan    to serve fathers more effectively. 

•	Provide or broker technical assistance and training 
to agencies and direct service providers serving 
fathers or wanting to serve fathers. For example, 
the Partnership could: 

1) Host and/or fund regularly scheduled 
fatherhood roundtable discussions or “lunch and 
learn” presentations for interested partners 
around common issues and concerns.

2) Spearhead the use of a self-assessment and 
planning tool that helps family service programs 
assess their organization’s readiness to provide 
services to fathers; and/or sponsor training on 
working with fathers for those people working 
with families but traditionally focused on serving 
women. 

Fund a facilitated work group to focus on changing •	
policies and attitudes that serve as barriers to 
needed services. 

Conduct a public awareness campaign around the •	
issue of fathers’ role in the healthy development 
of their children and to dispel myths about 
“deadbeat dads”. 

Since 1995, Durham’s Partnership for 
Children, recipient of Durham County’s 

Smart Start grant, has been a funding 
agent, an organizer and a community 
catalyst for efforts to support the needs 
of young children in Durham County.  
During that time, the organization has 
made significant progress in improving the 
state of early care and education in our 
community.  We have witnessed a 31% 
increase in the number of high quality child 
care centers in Durham County and a 58% 
increase in the number of young children 
enrolled in high quality child care.  

Though remarkable progress has been 
made, the Partnership remains cognizant 
of the fact that even with our very best 
efforts, many children and families in 
Durham County lack the services they need 
or the knowledge to receive them.  As an 
organization that aspires to serve all the 
children birth to five of Durham County, we 
continue to look for ways to engage and 
serve these unserved populations.  

The Allocations Committee and the 
Partnership Board recognized that as we 
looked at finding and filling the gaps in 
services that exist in Durham County, we 
needed additional information on services 
for fathers.  Therefore, the Partnership 
commissioned a study in 2007 to look 
at fatherhood services and provide 
recommendations for the future. The 
Partnership contracted with Marsha Munn 
to conduct this study, and the following 
executive summary represents a look at 
the work prepared.   
As with any report, this summary offers 
an overview of a substantial amount of 
data discussed in the full report.  As an 
agency committed to collaboration, we 
are aware that our readers may bring to 
bear additional insights into this data, as 
well.  As a catalyst for future discussion, we 
encourage anyone interested to read the 
full report, which will be available online 
at www.dpfc.net.  You can also contact us 
at mail@dpfc.net. We are very pleased 
to share this executive summary with you 
and we welcome your feedback.  

Durham’s Partnership for Children, a 
Smart Start Initiative

August 2007

RecommendationsForeword

“Absent fathers do realize their children face difficulties without them. They’re veterans, many having come from 
fatherless homes, and they know the hurdles their children face. Many fathers want a second chance to help 
their children better navigate life’s waters. Being involved in a fatherhood program gives them that chance.”      
– Sisters of Charity Foundation

Overview
Fatherhood is a growing interest to many human 

service organizations around the country as 
different models emerge, research is more prevalent 
and the findings are more conclusive. Durham’s 
Partnership for Children is no exception. As a first 
step in identifying the needs and existing resources 
around promoting father involvement, the Partnership 
commissioned this report. In preparing this report, 
the contractor reviewed research on the effects of 
father absence, effective practices and curricula and 
interviewed individuals at relevant Durham agencies 
and organizations and other local, state and national 
fatherhood programs.

The statistics are sobering. More than 27 percent of 
North Carolina families do not have fathers present 
in the home (12th highest in the nation).  Moreover, 
almost half of the fathers who do not live with 
their children have no contact with their children at 
all. Children who grow up without their fathers are 
significantly more likely to live in poverty, and, while 
father-absence occurs at all income levels, the effects 
for low-income children are particularly devastating. 
In Durham, the percent of female headed families 
living below the poverty level with no husband/
father present was 33 percent compared to 3.3 
percent for married couples.  Young children are 
disproportionately affected; children under age 5 
living with single mothers are 20 times more likely 
to live below the poverty level than those where the 
father/husband is present. 

Research confirms that fathers play a crucial and 

unique role in the healthy development of their 
children, and their absence has a number of negative 
effects, including   increased risk of negative physical, 
cognitive, behavioral and academic outcomes. 
For example, children who grow up without their 
fathers are twice as likely to repeat a grade or be 
suspended. And, most low-income, absent fathers are 
the products of father-absent households, so the cycle 
tends to repeat itself.

Where is the gap in existing fatherhood 
programming?

In Durham County, there are a few programs focused 
specifically on fathers. Most programs indicated that 
they do not have the staff or financial resources to 
implement a well designed plan. Yet, these programs 
also recognize fathers are a missing, but important 
client component  in their agencies’ programming, and 
identified many groups of high-risk fathers in need of 
help in Durham: low income people, teens, Hispanic 
people, African American people, incarerated dads   
and dads at risk of incarceration because of child 
support enforcement violations/nonpayments. While 
there are often programs for mothers in these groups 
or programs for parents, few agencies provide 
services specifically for fathers.

What we have learned from the many local, state 
and national fatherhood initiatives operating over the 
past 10-20 years is that interventions with fathers do 
work and can lead to desirable outcomes. There is no 
one right solution. Rather, there are multiple tools and 
strategies that work depending on the needs of the 
population served, the outcomes desired, the project 
staffing and funding level. The common thread is a 
comprehensive approach including a wide array of 
education and support services.

“Our dads are isolated, have low self-esteem, work many hours and 
have few social outlets.” – Katuska Olave
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“Many dads want to help their children but can barely take 
care of themselves. They aren’t ‘deadbeat but dead broke.’” 
– Jimmy Lewis, Durham Family Courts
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Planning: A thorough planning process should include 
research of evidence-based practices in recruitment, 
programming, and curriculum. It is recommended 
that projects start small and expand gradually.

Recruitment: Traditional recruitment methods 
typically do not work. Getting fathers involved is 
easier if the program already has a connection to 
the families, such as reaching out to mothers who 
are involved with similar programs to refer their 
children's fathers. Also, programs and program 
participants  should reach out to other men in the 
places they congregate, such as  barbershops, 
basketball courts, churches, etc.

Staffing: Like any effective program, staff 
members—case workers, parent educators and 
facilitators — are the key to its success. The ability 
to build relationships is paramount in addressing the 
barriers fathers face and the factors that contribute 
to their lack of involvement in their 
children’s lives. In order for 
fatherhood programs  to 
be effective, 

program staff as well as other frontline personnel 
working with fathers, must receive extensive 
training. 

Content: Most men who come to fatherhood programs 
are interested in more than finding a job and paying 
their child support. Program content should cover 
topics, such as child development, parenting skills and 
positive family communication, including practices 
that support effective co-parenting.  Differences do 
exist among certain groups of fathers. The key is to 
tailor program  approaches to different population 
needs and preferences. Moreover, almost all the 
interviewees mentioned the importance of including 
male-oriented activities in the program.

Recommended strategies for supporting 
fatherhood initiatives 

Based on information gleaned from research, 
effective practice models and the Durham 

community, these are recommendations for roles the 
Partnership could play in developing a supportive 
community for fathers. They are divided into two

areas.

1. Funding of direct services to fathers through 	
	     local agencies and organization. 

Determine the population of fathers to serve and •	
the outcomes desired. Focus efforts and funds on 
those known to have the most risk factors may 
be a more targeted approach. For example, 
prenatal interventions have shown to be very 

effective. A program for expectant dads could 
be integrated into broader education and 
support programs for healthy families that 

already exist in the community.

Award any approved projects •	
the resources needed to succeed, 

including time and money. Allow 
a year of funded planning.  

Utilize a collaborative •	
approach where existing 
fatherhood programs 

and interested partners help in planning and 
implementing the program. Any new programming 
should compliment existing programs.

Mandate within Request for Proposals that •	
services must include specific expectations around 
best practices.

2. Acting as a convener/catalyst for a community-
wide effort to address the issues in a broader,  

more systemic manner.

• Build on what is already occurring in the community 
to facilitate a process to create a community-
wide plan    to serve fathers more effectively. 

•	Provide or broker technical assistance and training 
to agencies and direct service providers serving 
fathers or wanting to serve fathers. For example, 
the Partnership could: 

1) Host and/or fund regularly scheduled 
fatherhood roundtable discussions or “lunch and 
learn” presentations for interested partners 
around common issues and concerns.

2) Spearhead the use of a self-assessment and 
planning tool that helps family service programs 
assess their organization’s readiness to provide 
services to fathers; and/or sponsor training on 
working with fathers for those people working 
with families but traditionally focused on serving 
women. 

Fund a facilitated work group to focus on changing •	
policies and attitudes that serve as barriers to 
needed services. 

Conduct a public awareness campaign around the •	
issue of fathers’ role in the healthy development 
of their children and to dispel myths about 
“deadbeat dads”. 

Since 1995, Durham’s Partnership for 
Children, recipient of Durham County’s 

Smart Start grant, has been a funding 
agent, an organizer and a community 
catalyst for efforts to support the needs 
of young children in Durham County.  
During that time, the organization has 
made significant progress in improving the 
state of early care and education in our 
community.  We have witnessed a 31% 
increase in the number of high quality child 
care centers in Durham County and a 58% 
increase in the number of young children 
enrolled in high quality child care.  

Though remarkable progress has been 
made, the Partnership remains cognizant 
of the fact that even with our very best 
efforts, many children and families in 
Durham County lack the services they need 
or the knowledge to receive them.  As an 
organization that aspires to serve all the 
children birth to five of Durham County, we 
continue to look for ways to engage and 
serve these unserved populations.  

The Allocations Committee and the 
Partnership Board recognized that as we 
looked at finding and filling the gaps in 
services that exist in Durham County, we 
needed additional information on services 
for fathers.  Therefore, the Partnership 
commissioned a study in 2007 to look 
at fatherhood services and provide 
recommendations for the future. The 
Partnership contracted with Marsha Munn 
to conduct this study, and the following 
executive summary represents a look at 
the work prepared.   
As with any report, this summary offers 
an overview of a substantial amount of 
data discussed in the full report.  As an 
agency committed to collaboration, we 
are aware that our readers may bring to 
bear additional insights into this data, as 
well.  As a catalyst for future discussion, we 
encourage anyone interested to read the 
full report, which will be available online 
at www.dpfc.net.  You can also contact us 
at mail@dpfc.net. We are very pleased 
to share this executive summary with you 
and we welcome your feedback.  

Durham’s Partnership for Children, a 
Smart Start Initiative

August 2007
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“Absent fathers do realize their children face difficulties without them. They’re veterans, many having come from 
fatherless homes, and they know the hurdles their children face. Many fathers want a second chance to help 
their children better navigate life’s waters. Being involved in a fatherhood program gives them that chance.”      
– Sisters of Charity Foundation

Overview
Fatherhood is a growing interest to many human 

service organizations around the country as 
different models emerge, research is more prevalent 
and the findings are more conclusive. Durham’s 
Partnership for Children is no exception. As a first 
step in identifying the needs and existing resources 
around promoting father involvement, the Partnership 
commissioned this report. In preparing this report, 
the contractor reviewed research on the effects of 
father absence, effective practices and curricula and 
interviewed individuals at relevant Durham agencies 
and organizations and other local, state and national 
fatherhood programs.

The statistics are sobering. More than 27 percent of 
North Carolina families do not have fathers present 
in the home (12th highest in the nation).  Moreover, 
almost half of the fathers who do not live with 
their children have no contact with their children at 
all. Children who grow up without their fathers are 
significantly more likely to live in poverty, and, while 
father-absence occurs at all income levels, the effects 
for low-income children are particularly devastating. 
In Durham, the percent of female headed families 
living below the poverty level with no husband/
father present was 33 percent compared to 3.3 
percent for married couples.  Young children are 
disproportionately affected; children under age 5 
living with single mothers are 20 times more likely 
to live below the poverty level than those where the 
father/husband is present. 

Research confirms that fathers play a crucial and 

unique role in the healthy development of their 
children, and their absence has a number of negative 
effects, including   increased risk of negative physical, 
cognitive, behavioral and academic outcomes. 
For example, children who grow up without their 
fathers are twice as likely to repeat a grade or be 
suspended. And, most low-income, absent fathers are 
the products of father-absent households, so the cycle 
tends to repeat itself.

Where is the gap in existing fatherhood 
programming?

In Durham County, there are a few programs focused 
specifically on fathers. Most programs indicated that 
they do not have the staff or financial resources to 
implement a well designed plan. Yet, these programs 
also recognize fathers are a missing, but important 
client component  in their agencies’ programming, and 
identified many groups of high-risk fathers in need of 
help in Durham: low income people, teens, Hispanic 
people, African American people, incarerated dads   
and dads at risk of incarceration because of child 
support enforcement violations/nonpayments. While 
there are often programs for mothers in these groups 
or programs for parents, few agencies provide 
services specifically for fathers.

What we have learned from the many local, state 
and national fatherhood initiatives operating over the 
past 10-20 years is that interventions with fathers do 
work and can lead to desirable outcomes. There is no 
one right solution. Rather, there are multiple tools and 
strategies that work depending on the needs of the 
population served, the outcomes desired, the project 
staffing and funding level. The common thread is a 
comprehensive approach including a wide array of 
education and support services.

“Our dads are isolated, have low self-esteem, work many hours and 
have few social outlets.” – Katuska Olave
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“Many dads want to help their children but can barely take 
care of themselves. They aren’t ‘deadbeat but dead broke.’” 
– Jimmy Lewis, Durham Family Courts
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